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The best leaders coach others into becoming the God-created versions of themselves.

The best leaders don’t create disciples that look exactly like them. 

see page 16
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• the congregational form of church government. Every  
   church member has the right to participate in the  
   decision-making process of the church.
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LeadershipDeveloping Leadership in Our SDB Churches

Continued on next page...

From the SDB Vision Map: “We must develop 
and support new and existing leaders who will 
work through healthy local churches. Leaders 
include pastors, as well as people who have 
served, are serving, or desire to serve in local 
churches.” 

Seventh Day Baptists decided many years ago that one of 

the aspects in our Vision Map was to identify, encourage, 

and nurture future leaders within our church community. 

This has been done within our Conference leadership as 

well the local church. Our Executive Director, the Rev. Carl 

Greene, was identified by his pastor, the Rev. Matt Olson, 

as a person with leadership abilities. The Conference then 

saw those leadership skills and placed him on one of the 

Committees in the Church Development area. That lead to 

the process of him being identified as our next leader of the 

SDB Conference! IT WORKS! 

Leadership has been defined as the process by which an 

individual (Matt Olson) determines direction, influences, 

and directs a person (Carl Greene) or group (SDB General 

Council) towards a specific goal or mission. Leadership is 

simply a social process that involves identifying and influenc-

ing others towards a common goal.  

The development of good leaders is fundamental to long-

term church success—yet often our churches overlook it 

completely or undertake leadership development in a 

haphazard style. Thus, the reason for this article.
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Continued from previous page...

Effective Leaders… 
 

…Communicate. Communication is the foundation of effec-

tive leadership. One of the most common complaints heard is 
that leaders do not communicate in an effective manner. This 
may mean that they do not communicate expectations clearly or 
that they circulate the information too late, causing people to 
react to it instead of plan for it. These leaders also recognize that 
communication cuts more than one way: it involves encouraging 
and listening to feedback. 
 

…Inspire. Effective leaders inspire those around them. Their 

passion is contagious, and their energy is evident in everything 
they approach. Their dedication, commitment, and ability moti-
vate others not just to do as their leaders do but also to believe 
that what they work toward is within their reach. 

 

…Develop Relationships. Good leaders listen to others 

and recognize important issues in their lives.  
 

…Monitor Church Climate. Simply put, effective leaders 

know what is happening in all of the ministry areas of the church. 
They are aware of the many relationships connecting families, 
teachers, committees, and staff members. 
 

…Nurture. Effective leaders nurture others. They encourage 

leadership skills, both to ensure support in carrying out and 
sustaining change and to establish a network of rising leaders 
to fill future positions.  
 

…Maintain Visibility. Effective leaders are visible on a 

regular basis; they are the face of the church team and need 
to be seen being involved.  
 

…Diagnose. Effective leaders have a keen ability to sense 

what (or who) isn’t working and are able to analyze data to 
determine what needs to be fixed for improvement. 
 

…Celebrate. Effective leaders find reasons to celebrate. They 

keep morale up by ensuring that victories and gains—no matter 
how small—are recognized in some form.  
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Leaders are not necessarily born; people can learn leader-
ship behaviors. Yet some people are “born leaders,” and they 
are becoming ever more valuable. I was not aware that I was 
a leader until I was thrust into the role at a very early age. 
Even with that, I was reluctant to take on the role until some 
major influencers in my life did their job. 
 
Then there are those that influence a leader even after they 
have taken on their role as a leader. These people are the 
“Barnabases” of our world; the encouragers! 
 
Leadership is a behavior; it is not a position. Leadership is 
simply inspiring people to live the vision, mission, and values 
of the church.  
 
Good leaders do not just tell people what to do.  
 
Great leaders empower people to make decisions that 
support the goals and vision of the church and community.  
Their job is to inspire and coach others to help build a church 
community that is fully participating, both responsibly and 
accountably. SR

By Rob Appel 
 
Rob is the past Executive Director of the SDB 
General Conference. He retired in October of 
2019 after serving over 15 years. He lives in 
California with his wife Cheri.

Leadership is simply inspiring people to live the 
vision, mission, and values of the church.
Leadership
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Having been SCSC training director for several years, I have had 
the joy of being able to watch God develop leaders. About a year 
ago, I attended pastors’ conference and had my joy multiplied as I 
watched several former SCSCers lead in worship, Bible study, etc. 
It gave me an opportunity to rejoice in what God has done in 
these young men and women. It also gave me a chance to reflect 
on what I believe are key components in leadership development. 
 
Each year at SCSC training, I would try to balance spiritual growth 
and skill-building needed for the projects. I was very aware that I 
could not give what I did not possess so I seriously pursued my 
own spiritual growth. One area addressed in various ways each 
year was learning to develop spiritual disciplines1 (e.g. silence, 
solitude, prayer, meditation, fasting, simplicity, Bible study, journal-
ing, Sabbath, etc.) to learn to grow one’s personal relationship with 
God. Learning to take care of one’s soul is of absolute importance 
for leaders. It is through times spent with God that a leader develops 
a “being with God” that can sustain one’s “doing for God.” In the 
area of skill-building, we emphasized use of the traditional spiritual 
gifts or motivational gifts inventories to help identify giftings. Skills 
needed for church projects—whether leading worship, leading 
Bible study, leading music, leading recreation, etc.—were modeled 
and practiced. In addition, staff modeled a life message much like 
Jesus did with His disciples—the message was taught and caught. 
We also worked on relationship building. 
 
However, if I were to develop a leadership training model now, I 
would try to incorporate several other areas. The emotional realm 
is an area where we have not helped our leaders enough. 
“Leaders may be unaware of their feelings, their weaknesses and 
limits, how the past impacts their present, and how others experi-
ence them. They also lack the capacity and skill to enter deeply 
into the feelings and perspectives of others.”2 In addition to coun-
seling, it would be helpful for potential leaders to develop their 
genogram.3 Taking a look at their past 3-4 generations can enable 

A Look at Developing Leaders 
By Althea Rood
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them to identify the blessings and sins of their families that may still impact 
who they are today. This will enable them to become aware of and break  
unhealthy, sinful patterns in their family of origin to fulfill their God-given 
purpose. 
 
Training in the relational realm is also important. The potential leader 
needs to learn to clarify what another person in thinking instead of making 
assumptions—to recognize whether certain expectations are valid or not; to 
clarify values by processing thoughts and feelings; to listen at a heart level 
with empathy; to be attuned to the words and nonverbal cues of another 
person; and to become aware of one’s emotions with the goal of processing 
them and discerning God’s will.4 
 
Developing leaders takes discernment, investment of time and energies, 
and a coming-alongside-of discipleship that is both spiritually, emotionally, 
and relationally healthy. The goal is to develop leaders who are authentic, 
transparent, resilient, and deeply committed to God. God desires not only 
gifted leaders but leaders who exhibit character. We need to seek spiritual 
eyes to identify those whom God may have chosen. In our churches, we 
need to observe, encourage, and give opportunities to our youth, young 
adults, and adults to develop their gifts and abilities.  
 
May we as Seventh Day Baptists commit ourselves to develop leaders 
through on-the-job training, mentoring, interning, SCSC, dedicated service, 
mission trips, and any other means available. Let us advance His Kingdom! 
 
1 Foster, Celebration of Discipline, HarperOne 
2 Scazzero, The Emotionally Healthy Leader, p. 25, 2015, Zondervan 
3 Scazzero, Emotionally Healthy Spirituality, p. 73, 2017, Zondervan 
4 Scazzero, Emotionally Healthy Relationships, p. 149, 2017, Zondervan 
 
 

Althea Rood is a wife (Dale), mother (Kristin Camenga and 
Jeff), grandmother (Donovan R, Elisa C & Annika C), retired 
high school math teacher and tutor. She delights in investing 
in others’ lives and in seeing others succeed. Her passion is 
to “become all God intends for me to be.” She has served 
as SCSC training director, as a past president of SDB General 
Conference and the SDB Women’s Society, and is presently 
the point leader for the Emotionally Healthy Discipleship 
course in Anchor of Hope Church, a Seventh Day Baptist 
Church,  Dodge Center, MN.

SR



10  November 2020 • SR

The school bus was something of a learning center for me during elementary school.  
It was on the bus that I was introduced to the card game “bloody knuckles,” and also 
learned the painful price of losing a game (there is some truth to the game’s name). 
In addition to critical socialization lessons, I also learned language skills and an exten-
sive vocabulary. Along with those lessons came discernment—namely what vocabulary 
words were considered appropriate with family and teachers and what words were 
only for the bus.  
 
I was immersed in these formative experiences—ongoing interactions which shaped 
me and deeply influenced me because they were recurring and reinforced by what 
felt like everyone. Or almost everyone. 
 
Counterformative 
My school bus driver was different—there was something about her that pushed 
against the all-so-formative “school bus subculture.” She was human mind you— 
she would routinely pull the bus over to the side of the road and announce that she 
was “Paid by the hour and can sit here all day if you don’t quit raising Cain.” Some 
afternoons it took a while to get home from school. 
 
Yet, there was something different about Linda. She is the person who remembered 
that Thursday was band rehearsal, and if I did not lumber my trombone case onto 
the bus, she would remind me to run back to the house and grab it. She is the first 
person I remember who publicly and aggressively defended the marginalized. If you 
picked on or said something questionable to the marginalized members of the school 
bus society, you would face Linda’s righteous anger. Linda was a counterformative 
influence amidst a sea of peer chaos and turmoil. I honestly do not remember how 
to play “bloody knuckles”—but I do remember how to notice people. 
 
 
1 Thank you to Pastor David Stall for encouraging me to read You Are What You Love: 
The Spiritual Power of Habit by James K.A. Smith. 2016. Baker Publishing, Grand Rapids. 
This is where I was first introduced to the term “counterformative”—and the book as 
a whole is a great read. 

Counterformative1 

Leadership  
Practices

By Carl Greene 
Executive Director



Today’s School Bus 
Outside of the brave saints who are bus drivers, 
most of us do not spend much time on a school  
bus these days. Yet, we are swimming in formative 
experiences all the time. We are formed through 
lots of experiences: our work culture, social media 
likes and sharing, the advertisements that tell us 
what we need to be happy, the conversations with 
friends about the amazing experiences they recently 
took in, even the expectations that we will say yes 
to responsibilities unless we can prove how busy 
we are. We are formed into busy, worldly-minded, 
self-centered, “undisciplined disciples.”2 
 

Counterformative Leadership Practices 

This brings us to today. As leaders in our families, in 
our churches, in our communities, at work—what 
are ways that we can rise above the formative in-
fluences that we are immersed in on a daily basis? 
How do we look, act, and be more like Jesus in our 
leadership, and less like what we see all around us 
on a daily basis? 
 

Wellness. Attention to wellness matters. Our 
physical, emotional, financial, and spiritual 
health truly does matter. Health gets a lot of 
lip service in our culture, but not much consis-
tent action. When it comes to deciding between 
long-term health and a short-term feel good, 
we struggle to even see that there is a choice. 
Based on what people practice around us, we 
choose unhealthy over healthy habits. We know 
the healthy habits to talk about—the ones that 
we do for a week or two. A leadership practice 
is to engage in health and wellness as a consis-
tent practice rather than simply sound bites. 
 

Watching. A great way to practice wellness is  
to watch someone who knows how to live well-
ness. Reading books and blogs about health 
and wellness are helpful—connecting with 
someone personally is where we dramatically 
grow. Finding a counterformative influence 
when it comes to a healthy leadership style and 
personal wellness habits is key. Who have you 
asked to mentor you? An intentional mentor 
dramatically ramps up the likelihood of soak-

ing in counterformative practices despite the 
formative influences that might be trying to 
squeeze us into a certain mold. Watching also 
includes our intentional role in disciple-mak-
ing—who are we investing in and being watched 
by? If we are not discipling someone, we are 
not putting ourselves in a healthy place of 
being watched for counterformative practices. 
When we are watched, we are accountable and 
encouraged toward personal growth. 
 

Worship.3  Good leadership practices rely upon 
worship. If we are not looking upward toward 
God in awe and reverence, we are looking up-
wards at ourselves far too much. Worship is a 
place for us to confess and to be reassured of 
God’s work in and through our lives. Worship 
is where we confess our sin and simultaneously 
confess our passion to live as disciple-makers 
in this world. Worship is what reminds us that 
everything is not about us—worship starts and 
ends with God Himself. 
 

We Need to Ride the Bus 
There is no getting around it—we figuratively ride 
the bus every day of our lives. We are influenced, 
pushed, and squeezed by a number of influences. 
However, if we are going to be the healthy leaders 
that God is calling us to be, we must intentionally 
seek out counterformative influences that God has 
strategically linked to our lives. Let’s encourage 
each other on this bus ride—with counterformative 
practices.
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2 Dallas Willard credits Jess Moody with this phrase. To 
see Willard’s unpacking of this cultural phenomenon in 
our churches, you can find it in abbreviated form in: De-
votional Classics. 1990. Edited by Richard Foster and 
James Bryan Smith. 1990. Hodder & Stoughton, London. 
The original classic by Dallas Willard is The Spirit of the 
Disciplines: Understanding How God Changes Lives. 1988. 
Harper and Row, San Francisco. 

3 This is the mainstay of James K.A. Smith’s discussion of 
counterformative practices—worship is a key in this if we 
are intentional about keeping it from merely mimicking 
our world-oriented formative influences.



This year Americans celebrated 100 years since the 19th Amendment to our 
Constitution assured women the right to vote. It was a long battle. Thirty-
three years earlier, in one of the early skirmishes, ten women were arrested, 
indicted, tried, and convicted of voting illegally in Alfred, New York. Who were 
these women? And what in heaven’s name got into them? And what happened 
to them? 
 
Alfred, of course, was a town settled by Seventh Day Baptists. By 1887, when 
this voting incident occurred, it had the largest SDB church in the country, and 
Alfred University (AU), started by SDBs, was a coeducation stronghold. Nearly 
half of the students and a large percentage of the faculty were women. So, were 
the ten voting women Seventh Day Baptists? 
 

Who were these women? 

A bunch of university students responding to a dare? Probably from the men 
students with whom they had debated “women’s rights”? The newspaper article 
announcing their arrest and indictment “for using the ballot box” listed their 
names and noted, “It is but just to remark that the ladies indicted embrace 
representatives of the very best of Alfred citizenship and they have got into 
this position from the belief that they were fully entitled to the privilege.”1 A 
good bit of sleuthing 133 years later reveals quite a bit about all but one of 
them (Eloise Livermore). 
 
Their average age was 54, the oldest 64 (Ann Crandall Thomas 1823-1914), the 
youngest 23 (Alice Livermore Saterlee, born 1864—all the others old enough to 
be her mother or grandmother). All were married except the three 55-year-old 
widows, two of them widows since the Civil War twenty years earlier (Armida 
Livermore Heseltine, 1832-1905, and Abby Edwards Witter, 1832-1916, credited 
with initiating immediate organization of the SDB Women’s Society three 
years earlier in a speech to General Conference in Lost Creek, WV, 1884). Two 
were wives of AU faculty—and both on the faculty themselves! (Susan Crandall 
Larkin, 1832-1891, and Abigail Maxson Allen,1824-1902). One was wife of the 
AU Treasurer (Emily Sherman Green, 1827-1896). Several were members of the 
WCTU and the Women’s Society and Evangelical Society in their church (Emily 
Sherman Green, 1827-1896). One was a pastor’s daughter (Alice Livermore 
Saterlee, 1864-?), one a pastor’s wife (Abigail West Lewis, 1832-1909)—wife of 
a Seventh Day Baptist pastor. Indeed, all were Seventh Day Baptists. 

Ten Women Voted— 
And Their Votes Were Counted 

 
 
 

            An Equal Rights Story for Today
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What got into them? 

The same newspaper article implied that they got the idea from Lucy Barber 
(Lucinda Lanphere Sweet Barber, 1833-1901), a farming wife who had voted 
in an Alfred area election the previous year. She had been arrested but the 
grand jury had failed to indict her. What got into them all were liberty of 
conscience and the valuing of freedom to speak out and take political action 
for causes they believed in.  
 
What got into them were the ideas of Alfred University President Jonathan  
Allen and his wife Abigail. The couple led a forty-year period  
of radical reform that energized the college community  
and its town and sent generations of students beyond  
Alfred’s hills as supporters of a host of reforms,  
particularly antislavery and abolition, temper- 
ance, and women’s rights. President Allen  
gave his blessing as every male in the class  
of 1861 enlisted in the New York militia  
after President Lincoln’s call in April.  
Faculty continued to support them  
throughout their Civil War service;  
Allen conferred the degrees they  
would have earned had they fin- 
ished their courses. 
 
“Equal rights” is a better term than  
“women’s rights” for the partnership  
Abigail and Jonathan Allen modeled  
and the roles they advocated. Two quo- 
tations of President Allen’s sum it up:  
“The essential powers of the spirit are  
neither masculine nor feminine, but  
human, sexless. Thought knows no sex.”  
For women to have equal education, equal  
opportunity, equal honors, and equal pay  
was “the most natural way in the world.”2 

 
Abigail Allen, who as a young, district school  
teacher in the 1840s, had demanded and received pay  
equal to that of a man, was moved and motivated when  
Susan B. Anthony, first woman to speak at the state teacher’s  
convention in 1853, advocated equal pay for women teachers.  
They became friends and through the years she and President Allen  
befriended feminists Caroline Dall, Julia Ward Howe, and Elizabeth  
Cady Stanton and invited them to the campus when other co-educational  
schools discouraged such visits. 
 

Abigail Maxson Allen 
(1824-1902)

Continued on next page...
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And what happened to the ten women? 

Lucy Barber had accompanied the ten voting women 
in 1887 but didn’t vote because she lived outside the 
municipality. When the ten were indicted, however, 
the prosecutor decided to re-open her 1886 case. This 
time she was tried, found guilty by the jury, and 
sentenced to one day in the county jail.3 Information 
on the final outcome for the other ten seems more 
elusive. A favorite among town folklore traditions 
about the event goes this way:  
 

The women were taken to Belmont 
[county seat] to stand trial. The court was 
filled with excited spectators. Everyone in 
Alfred who could possibly arrange it took 
a day off to see what was going to happen 
to the leading ladies of the community. 
But as the proceedings began, the judge 
ruled that before they could proceed with 
the trial, they must first prove that they 
were women. This so horrified the good 
men of Alfred that charges were immedi-
ately dropped.4 
 

A perhaps more dependable version comes from a 
tribute to Abigail Allen written just after her death in 
1902 by Vandelia Varnum Thomas, an Alfred student 
who went on to Harvard, became a professor and 
widely known temperance lecturer.  
 

No one can forget those autumn days  
of ‘87 when every paper large or small 
heralded in headlines the news that ‘Ten 
Women of Alfred voted and their votes 
were counted. The wife of President Allen 
was at the head.’…In  few days all was 
over—arrested, tried, convicted, sentenced, 
though the sentence as yet has not been 
served…Yet notwithstanding the swift 
punishment of these good women, over 
one hundred women in the state offered 
their ballot that fall and about fifty were 
counted in.5 

 
Vandelia Thomas describes Abigail Allen and the 
type of suffragette she was, hardly the usual stereo-
type of the “women’s libber.” 

Naturally retiring and especially 
shrinking from notoriety, even in so 
just a cause, yet Mrs. Allen did not 
shirk and was always at the front ready 
to bear even more than her part in all 
that called for courage and endurance…
To know was to be and to do, to help 
others to see, to hasten the better day... 
Abigail Ann Allen was the ideal  
reformer, love giving motive, power, 
endurance, and faith.6  

 

As we experience the emotion-charged political  
activism of our own time, again dealing with issues 
of racial justice, temperance and addiction, equal 
rights, and political privilege, we might do well to 
ponder the different world but similar issues of 
these spiritual ancestors. They were major leaders 
among Seventh Day Baptists in the last half of the 
19th century. What responsibility do we have to  
express our convictions of right and wrong through 
political action, and with what attitudes and 
methods?  
 

By Janet Thorngate, September 2020 
 
 
Acknowledgments: Thanks to Oscar Burdick for remembering 
this story. Major source and initial inspiration for this article was 
Susan Rumsey Strong’s book listed in Note 2. Detail from news-
paper articles, legal records, and the Alfred, NY, SDB Church 
records were compiled by Douglas Clarke (see Note 3). Biographi-
cal information on the women (plus much more than is here) is 
found in The Sabbath Recorder (index & archives at www.sdb 
history.org) including several long, glowing obituaries. Thanks 
also to Gay McRoberts of Janesville, WI, for research assistance 
in the SDB Historical Library and Archives there.  
 

Notes: 
1 Wellsville Daily Reporter, 25 Oct. 1887.  
2 Susan Rumsey Strong, Thought Knows No Sex: Women’s 
Rights at Alfred University, Albany, NY: State University of NY 
Press, 2008, 1, 3.  
3 Wellsville Daily Reporter, Oct. 25, 1887. This and other articles 
and records compiled by Douglas Clarke of Alfred: 
https://www.alleganyhistory.org/places/towns-and-villages/a-
e274/alfred271/related-articles66/2967-the-women-of-alfred-
voted-before-it-was-legal-for-them-to-do-so.     
4 Helen Cottrell, “Alfred History—A Sketch.” Monograph No. 2, 
Alfred Historical Society, Feb. 11, 1968, 2.  
 5 Eva St. Clair Champlin and Frances Babcock, Eds. An  
Offering to the Memory of Abigail Ann Allen by the Ladies’  
Literary Societies of Alfred University, [1902], 56-57.  
6 Ibid. 58. 

Continued from previous page...
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In 2017, the Barna Group, a Christian research company, 
released a study through a partnership with Pepperdine 
University called The State of Pastors. The study meant 
to evaluate “how today’s faith leaders are navigating 
life and leadership in an age of complexity.” The study 
noted that America’s pastors were growing older. One 
finding related to the median age for pastors. In 1992, 
the median age for American pastors was 44 years old. 
In 2017, it was 54. Over the 25 years between the dates, 
the average pastor got ten years older. America’s 
pastors, at least according to this Barna study, are 
getting older and churches aren’t finding and recruit‐
ing younger pastors to replace them. A simple survey 
of our Directory would show that our pastors and 
churches are also part of this same trend.   
 
Our strategy as a Conference is to train leaders identi‐
fied by the local church through the SDBU initiative in 
basic ministry skills. If you feel a calling to aid your local 
church in this season, but feel the need for training, 
please reach out to your local church and to us so we 
can start you in the SDBU classes! For more information 
on SDBU, you can visit our website: www.seventhday‐
baptist.org/sdbu. But our strategy cannot only be to 
passively wait for leaders to identify themselves—
there needs to be an on ramp to our leadership devel‐
opment. How do we find those God may be calling to 
lead? How will we know them when we see them? Are 
you one of the people God is calling to step up and 
lead in this season? How would you know? 
 
Several years ago, I had the chance to sit at a sympo‐
sium with a pastor who had overseen the successful 
turnaround of a big church in a college community. 
During a “Question and Answer” session, one of the 
attenders asked the pastor how he did it—how God 
used him to turn the church around. The pastor’s short 

(and humble) answer was that he found three FAT 
people—Faithful, Available, Teachable—and then he 
discipled them for 5 years. By the end, he asserted 
“they were a different church.” 
 
As we think about who God is calling to lead in our 
churches, it is important for us to remember that the 
qualifications for Christian leadership are more about 
character than they are about any competency, skills 
or gifts. In other words, God needs FAT people more 
than he needs gifted or talented people. 
As you seek leaders in your local church, there are 
simple questions congregations can ask that should 
point you in the direction of your next leaders: 
 
     • Who is faithful? Who can be counted on when  
          they say they will do a thing?    
     • Who is available? Who has or makes time to  
          spend in the work of doing and supporting the  
          ministry of the church?   
     • Who is teachable? Who wants to grow in their  
          faith by the application of one life to another as  
          they follow Jesus Christ? 
 
This may lead to a different list of candidates than you 
might be thinking. If the list you can generate includes 
candidates that seem unlikely to you, don’t worry. 
Many people thought (and still think) Jesus’ disciples  
a highly questionable group of candidates to build the 
church upon! As we actively advance God’s kingdom, 
we do it best through the people who have already 
committed to the work of the church, even if they do 
not match worldly reasons to pick leaders. The kingdom 
advances corporately through people Jesus is advanc‐
ing in personally. If you need help identifying your next 
leaders, we invite you to contact us to talk about 
where God is already working in your church! SR

Faithful, Available,  
and Teachable:  

 

Is God Calling You  
To Lead? 

By Nicholas J. Kersten 

Director of Education and History
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What have you (yes, YOU!) been called to do by God?  
Have you been called to be a leader?  

YES, YOU!  
 

Leadership is not exactly what the world tells us it is. Sure, there are some who 
are uber gifted at managing things or in inspiring others. But what the world says 
a leader should be is not where God bases His calling on your life.  
 
Some short challenges to you (yes, YOU!) to live into your calling as a leader: 
�     •  Kingdom leadership is simply using your gifts, skills, talents, resources, and  
       influence to actively advance God’s Kingdom. 
�     •  Jesus calls us to be both disciples and disciple-makers. He calls us to lead  
       ourselves and to lead others. Who is influencing/discipling you? Who are  
       you influencing/discipling?   
    •  The best leaders are good followers. How good are you at supporting your  
       leaders?  
    •  Everyone is a minister/missionary in a Seventh Day Baptist church. That  
       means YOU! That means your pastor. That means the other members.  
       Minister and witness to others. Let others minister and witness to you.  
�     •  Church leadership is about more than pastors, deacons, the board, and  
       voting. It is about living out the mission of your church and His Kingdom.  
�     •  The best leaders don’t create disciples that look exactly like them. This is  
       because developing leaders is not about curriculum. It is about calling and  
       character. The best leaders coach others into becoming the God-created  
       versions of themselves.  
�     •  Find your spiritual gifts. These are not just what a “test” tells you they are.  
       They are lived out and verified by those in your church.  
�     •  Leaders are stewards who know they don’t own anything but yet feel  
       “ownership” over what God has entrusted to them. If you can be entrusted  
       with a little, you may be given responsibility for more.  
    •  Seventh Day Baptists need your leadership NOW! Your voice is needed!  
       Your gifts are needed! Your influence is needed! YOU are the church!  
       YOU are Seventh Day Baptists! 
 
What is your next step in the calling of leadership that God has for you? Does any 
of this sound interesting to you? If you want help in leading yourself or others, 
please talk to a pastor or to one of the Conference Directors. If you want to support 
those seeking positions of leadership in local churches or the General Conference, 
please consider giving financially to “Leadership Development” in your gift to the 
General Conference.

Leadership—  
A Calling for Every Christian 
 
by John J. Pethtel 
Director of Church Development 
Director of Pastoral Services

SR
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While video chatting with our granddaughters, they 
couldn’t wait to show Papa and Grandma their new  
refrigerator with a shiny stainless steel finish. 
 
After oohing and aahing, I said, “Wow, it sure looks nice, 
but it’s kind of bare! What are you going to put on it?” 
 
Leah rushed out of view to find their dry erase activity 
board, the one with magnets that stuck to the old 
fridge. She slapped the white board up against the new 
metal and proudly announced, “There!!” 
 
The calendar was a good addition. But as we watched, 
the board started to tip and slowly slide down the 
appliance, like a sinking cruise ship. We all started 
laughing as our daughter’s little “Mini Me” screamed 
and rushed to push the calendar back up. It repeated  
its slow-motion trip downward. “Looks like you need 
stronger magnets!” 
 
We have a similar magnetic calendar on the side of our 
fridge. It’s a generic fill-in-the-month with dates and  
activities. As with many other planners for the middle 
part of this year, the white surface saw NO changes. It 
might as well have slid out of sight. 
 
During the height of the pandemic, no activities or  
appointments needed to be chronicled. Everything was 
cancelled. It was like, “Why even have this calendar?” 
 
Starting in September, we actually began to use the  
neglected planner. We scheduled some in-state get-
aways where we could leave home to enjoy them. Sure, 
we were vigilant in wearing our masks, sanitizing and 
social distancing. Life was getting closer to normal. 
 
It felt like the calendar and our lives were being  
restored. 
 
Once we get past this pandemic, and our personal and 
church lives resume a level of normalcy, what will we 

have learned? Will we simply “pick up where we left 
off” during the early days of 2020? 
 
We may feel and be restored, but for what purpose?  
Just to resume our old schedules and get back to the  
old routine? What will we have learned? What lessons 
will we carry with us once the coronavirus is behind us? 
 
God is in the business of changing lives—of restoring 
those who come to Him for help.  
 
Our churches and our Conference workers stepped up 
to make sure that people could stay connected when  
we could not meet physically. 
 
What have we learned? Have we seen the importance  
of “touch” in a time when we had to maintain physical 
and social separation? 
 
When we are restored from this time, we must ask the 
question: Why? Why has God restored us? We must 
ponder and be thankful for the immediate result, then 
pursue the long-term answer. 
 
Yes, we will be restored to hug each other and rekindle 
our face-to-face fellowship. There will be great joy in 
that. 
 
What does the long-range restoration look like? Will  
we remember how things felt when we had to remain 
separate, and think of the homebound where every  
day was a stay-at-home quarantine? Will we think of 
those who are not among our number spiritually,  
and will be quarantined from God and His heavenly 
home forever? 
 
There will be immediate benefits to the lifting of  
physical restrictions. What about those under spiritual 
restrictions? May we be the salt and light to shine the 
Gospel and soften hearts, that they may be restored 
eternally and not slowly sink out of view.

When Our Calendars  
Were Empty

SR

By Kevin Butler 
Conference President 2021
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Seventh  Day  Baptist  Missionary    

Please consider discussing with your 
church and family about adding some 
of these to your endofyear giving. 
Some of our SDB families have made  
it part of their yearend tradition to  
select items from our suggested gift  
list to support the ministry work of  
our SDB brethren around the world. 
During this season, let us celebrate  
the greatness of our Father’s love, with 
the greatest gift of all, Christ Jesus, by 
sharing with our SDB brethren around 
the world.  
 
We hope that you will prayerfully  
consider how the blessings you have 
received may help you be involved in 
God’s ministry through the Missionary 
Society.  
 
 
“for even when I was in Thessalonica, 
you sent me aid more than once when  
I was in need. Not that I desire your gifts; 
what I desire is that more be credited 
to your account. I have received full 
payment and have more than enough. 
I am amply supplied, now that I have 
received from Epaphroditus the gifts 
you sent. They are a fragrant offering, 
an acceptable sacrifice, pleasing to 
God. And my God will meet all your 
needs according to the riches of his 
glory in Christ Jesus. To our God and 
Father be glory for ever and ever. 
Amen.  

—Philippians 4:1620

Children’s  
Relief Support:  

 

□ #1–Orphan Support 
          (Suggested Gift: $30)  
□ #2–Aid for Children Distressed  
          by War & Conflicts  
          (Suggested Gift: $50)  
□ #3–School supplies  
          (Suggested Gift: $25)  
□ #4–Medical expenses    
          (Suggested Gift: $25)

SDB Discipleship & Training:  
□ #10–International Pastoral and Leadership Training (Suggested Gift: $100)  

□ #11–Ship SDB Helping Hand Overseas for a year (Suggested Gift: $22)  

□ #12–SCSC Mission Track & shortterm missions trips  
              (Suggested Gift: $100)  

□ #13–Pastors’ personal or family assistance (Suggested Gift: $40)

Orphan in India

Cuba 
Short-term  

Mission



FOCUS on Missions           Andy Samuels             Chief Executive Director SDB Missionary Society
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  Society  Christmas  Gift  List  2020 

Sustainable Development:  
 
□ #14–Freshwater Wells  
             (Suggested Gift: $400 / Share the Cost: $40)  

□ #15–Buy Seeds/prepare land for farming  
             (Suggested Gift: $25)  

□ #16–Incomegenerating farm animals and chickens  
             (Suggested Gift: $50)  

□ #17–Other sustainable projects  
             (Suggested Gift: $25) 

Community Outreach  
Ministries:  
 

□ #5–International Coronavirus relief  
           (Suggested Gift: $50)  

□ #6–Missionary work in the US  
           (Suggested Gift: $25)  

□ #7–Help new churches in developing world get  
           started (Suggested Gift: $100)  

□ #8–Food, water & medicine to disaster communities  
           (Suggested Gift: $45)  

□ #9–Reopen church buildings, closed due to new  
           government regulations (Suggested Gift: $100)

New  
SDB Group 

in Egypt

Farm in Ethiopia
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By Melissa Brown 
Texarkana SDB Church

YOUNG ADULT

 
 
The other day in my Music Theory 4 class, my 
professor was going over the parts of a sonata 
form. He was explaining that the first part of the 
sonata form is repeated in the last part without 
changing it much. That repeated section is called 
a “recapitulation.” The descriptions of the 
sections made sense and I was learning how to 
differentiate them. Then out of nowhere, my 
professor referred to the portion I knew as a 
recapitulation with the term “recap.” I was 
stunned. I couldn’t believe that I had gone 
almost 21 years without realizing that recap 
was short for anything. Thinking back through 
my experiences with that word in TV shows, 
books, and conversations while replacing it 
with “recapitulate” was an odd task.  
 
However, now that I know what it means, I can 
give a recapitulation of my time with Summer 
Christian Service Corps (SCSC). Through the 
spring, I completed pre-training assignments 
on videos and articles about missions. At first 
glance, I already knew much of the information 
that was offered in those materials. With 
prayer, focus, and time, I had small realizations 
about God’s character and love for the world. 
Then there was the week of intensive training. 
As many of us have experienced by now, hours 
of video calls can be difficult and tiring. Yet those 
days proved to be precious. It was awesome to 
meet and get to know everyone a little better 
during that week and through the summer. Since 
this was my third time going through SCSC 
training, it would have been easy to check out 
and decide that I already knew it all. But once 
again, my heavenly Father guided me to see the 
topics from new perspectives.  
 
This summer, SCSC students created projects 
for their home churches and were encouraged to 
serve churches across the Conference through  

 
 
technology. I’m not proud to admit it, but when  
I found out that I would be serving in my home 
church rather than going somewhere new, I 
was disappointed. I was excited for new con-
nections and ways to serve, but didn’t expect 
those from where I was. Just like I thought I 
knew all there was to the word “recap,” I didn’t 
predict the deeper connections and ways I could 
grow in that familiar place. I had the opportu-
nity to strengthen relationships with my 
church and community and take on new lead-
ership roles. Some of the projects I was able to 
be a part of in Texarkana included organizing a 
physically-distanced Backyard VBS for our 
community, visiting the homebound, and help-
ing lead worship music. I was able to serve 
using technology by visiting a youth group in 
Rhode Island through video-call, assisting in 
my church’s live streaming, scheduling Face-
book posts for the Helping Hand, and editing the 
video service the SCSC students put together. In 
each of these tasks I found avenues of discover-
ing more about God.  
 
Sometimes we look for earth-shattering revela-
tions that have not been unveiled by anyone 
else before when we should be working on the 
“basics,” our connection with God. Psalm 105:4 
(ESV) says, “Seek the Lord and his strength; 
seek his presence continually!” Maybe you feel 
like you are stuck in a familiar place with no 
chance to grow. Or maybe your church is doing 
a Bible study on a book you read last month!  
Be open to getting a deeper understanding of 
what you think you already know—we can all 
use a recap. SR



No matter your gender, your socioeconomic status, your  
tendency to follow rather than to step in the limelight— 
you’re a leader to someone. It doesn’t matter if you’re  
standing in the pulpit or in the nursery during the sermon:  
you are a leader by virtue of your proclamation of Christ  
because every Christian is called to lead others to Christ.  
Whatever your office (or lack thereof), it does not affect  
that calling. It’s easy to lose sight of that fact because of  
the visibility and importance we place on our denomina 
tional leaders even though our Conference is structured  
more congregationally. 
 
Many times, leadership is looking up at us and we’re so busy 
looking back down to them we forget our position. Instead  
of focusing outward, much of the time our vision is looking  
at the minority “leaders.” Less visible leaders get tunnel vision and they  
forget they should also look up and out. On the other hand, you have the  
rare individual whose vision is focused outward and would never consider 
themselves a leader since they prefer to be behind the scenes and perform 
more “menial” functions like being a secretary or janitor.  
 
Looking for and fostering leadership in others may not be as difficult as we 
make it. Certainly, there are natural leaders that stand out, who seem to find 
themselves out in front organizing the crowd who need mentoring too. Con
sidering the dearth of easily identifiable leaders, and the historical Biblical 
precedent of God choosing leaders who might not have been considered for 
leadership positions otherwise—it might be important to figure out how to 
mentor those sitting in the back pew or in the nursery. Remember those who 
are always there as an extra set of hands but are more comfortable at a work 
bee than a business meeting. Perhaps the first step is reinforcing the people 
who would never consider themselves leaders. In fact, they are very eligible 
for leadership and it’s a certainty that God uses all His earthly hands and feet. 
Recognizing the worth and potential of the least and last is perhaps the most 
difficult and important task of the most and first—that is, if you’re interested 
in building a healthy community that thrives beyond the favored leader of the 
moment.  
 
As surely as wisdom should come from the pulpit, so it may come from the 
janitor closet. What if we treated all members of the church—regardless of 
gender, vocation, education, charisma, etc.— like they are leaders? There is  
a very real possibility that God may call them to be an unlikely leader, even 
though it may seem they lack the “qualifications.” 
 
Colossians 3 repeats an exhortation twice (verses 17 and 2324) for us to  
pursue all our activities as for the Lord. The context of these verses is first in 
worship and the second is in reference to slaves doing work for their masters. 
However, I believe the context only serves to underscore my point. The Bible 
takes time to address slaves and point out that, though many wrongly over
look them as less, God notices their work and knows even the most overlooked 
person has immense value.  
   
In that vein, we should be looking around and encouraging confidence in the 
capabilities of the body of Christ. Where we see a student, God may see a 
teacher; where we see a janitor, God may see a person who focuses on the  
details and is a good listener; where we see a child wrangler, God may see a 
person who can unite opposite personalities. Encourage and recognize one  
another’s gifts in Christ and know that our perspective is not God’s. SR
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Women’s  

Society

By Katrina Goodrich

Anyone  
Could  
Be a  

Leader
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With all the unexpected changes brought about by the 
onset of Covid‐19, Deep South Camp (DSC) 2020 was in 
doubt. But where there’s a will, the Lord always opens a 
way—this time was no exception: the Internet, via 
Zoom, was the saving grace. Fully conscious that one 
key element to DSC success lies in having the correct 
mindset tightly wrapped in oozing zeal, the participants 
eagerly joined the platform from all over the world 
(north, south, and central Florida, Georgia, Ohio, Jamaica, 
Canada, Colorado, and North Carolina). The 2020 edition 
of the annual Deep South Camp was off to a blazing 
start on June 22, 2020. 

We had to widen the age range from the regular 8‐16 
to an unheard of 6‐19 range because of the clamoring 
demand; we had no regrets.  

Each day’s activities were held between 10:00 a.m. and 
3:00 p.m. The campers were eager to begin. Many were 
present at 9:30 a.m., despite our actual 10 a.m. start 
time. Suffice to say, most of the 42 campers were quite 
reluctant to leave at the scheduled daily departure time 
because they craved more.  

The campers warmed lovely to the main theme “Be an 
Example” taken from 1 Timothy 4:12. The primary reason 
for youth camps is to offer an opportunity to young 
people to enjoy themselves while learning the Word 
of God. Though physical space was absent, the virtual 
alternative was a tremendous success with great joy. In 
the very words of the camp director and others: “It was 
beyond our wildest dreams; it was just phenomenal!” 

The youths brought their usual insatiable appetite and 
were not afraid to put same on show for all to see.  

They painted (in our sip and paint activity); they willingly 
portrayed their talents during the talent show; they fully 
participated in the daily Bible lessons in true Seventh 
Day Baptist style; and they captured the essence of the 
theme in their friendly, competitive, breakout team‐ 
building activities and in the week‐ending Jeopardy 
game.  

The DSC committee had about three months to prepare; 
it was no surprise that a lot of work was put into plan‐
ning— but it was gladly done. We needed to make sure 
the activities could be done virtually, as well as being 
user‐friendly, and enjoyable by all ages. Jesus, the 
Master team builder, had His usual strong connection 
with the youths. Together with a 14‐member counselor 
team, Virtual Deep South Camp 2020 was executed mar‐
velously with the visibility and audibility of Being an  
Example. This year’s DSC director praises the Lord for 
His continued support and salutes every one of the 
team players. 

The camp week ended Friday afternoon, once again on 
a bittersweet note, with many of the campers not ready 
to sign off. Some of them were present Sabbath morn‐
ing at the usual camp start time. During our regular Ft. 
Lauderdale Sabbath at‐home worship service, I answered 
several calls from campers asking, “Where is every‐
body?” With sadness and pain, I had to say, “Camp is 
over, dear—you will have to attend your home church 
service today.” 

Plans are already in progress for Deep South Camp 2021, 
God willing, and as long as the Lord allows, we are 
ready to do it all over again to His honor and glory.

The week before Virtual Camp, the P&W Team and some of the campers made Praise Videos  
which were lots of fun and wonderful additions to the morning Praise & Worship.   

Deep South Camp 2020 
                                                                                                                 By Lauren Kinlocke 

Deep South Camp Director 2020
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Reprinted from The Sabbath Recorder dated May 19, 1947 
 

 
SALEM CHURCH FIRE STARTED IN UPPER CORNICE 

Roof and Loft Burned; Interior Damaged by Water 
 
SALEM, WV—Fire which broke out in the upper cornice of the building, seriously damaged the 
Salem Seventh Day Baptist church at about 10 a.m. Sunday morning, May 4. Damage as estimated 
by Fire Chief, Winston Davis, was set at $8,000 to $10,000, being mostly to the burned roof and 
loft, and water and smoke damage to the interior and floor. 
 
Volunteers braved a collapsing roof to cover the organ with salvage covers to protect it from water.  
When the fire was extinguished, it was discovered that the ceiling had collapsed and left the 
charred rafters and beams exposed under the burned roof. 
 
Much credit is due to the quick and efficient work of volunteers who carried all pews, carpets, and 
all movable fixtures from the church in such a short time that they were largely out of harm’s way 
by the time firemen were able to get water into the building, thus saving them from great damage. 
 
The Salem Seventh Day Baptist church was considered a landmark since it was established in Salem  
by its early members in 1792. The present structure has been in use since its dedication in 1901. 
There have been three previous church buildings on the same site. The first was a log building 
which was built in 1795 and was later destroyed by fire. The second church was finished in 1801 
and served as a meeting place for the congregation until just before the Civil War. It was replaced 
by a frame building which was in use until 1900. The present brick structure followed that building. 
 
A meeting of the church members Sunday night revealed invitations from at least three churches to 
use their building for worship until such time as the church could be restored to use. They decided 
to accept the Baptists’ offer for the first few weeks. Over $1,300 was subscribed at the meeting to 
complement the small sum of insurance that was carried. This fund is being augmented by citizens 
of Salem who are interested in the landmark building and desire to see it restored to its former 
condition.—Salem Herald

BULLETIN. – Fire seriously 
damaged Salem church Sunday 
morning, May 4. Baptist and 
Methodist congregations left 
their services to fight fire and 
help salvage furnishings. Cost of 
restoration likely to be $15,000. 
Insurance inadequate. Plans al
ready underway to rebuild. 
Ansel Hutson, crippled news
stand operator, first to make 
a contribution, saying, “This is 
my beginning.” (More details 
next week.)

Reprinted from The Sabbath Recorder dated May 12, 1947 Vol. 142, no. 19.   
https://s3.amazonaws.com/sabbathrecorderscan/SR+Vol+142+(1947)/Sabbath+Recorder_1947_142_19.pdf
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If you are looking at the title of this article and thinking 
that you don’t need to read it because you certainly 
are not old, think again. All of us are aging and if this 
doesn’t apply to you now, it will. Statistics reveal that 
91% of people over 65 take at least one prescription 
drug and 41% use five or more. The more prescriptions 
taken, the higher the risk of side effects. One in six over 
65 have one or more harmful reactions to drugs they 
are taking. The reasons for this are multiple. Older 
people may be more sensitive to drugs. As our brains, 
kidneys, liver etc. age, our bodies do not metabolize 
drugs as they once did, causing problems. We also 
tend to have more chronic health problems. Treatment 
for these may cause interactions with resulting side  
effects. A drug taken for one condition may make 
another worse. 
 
It is easy to miss medication side effects because they 
masquerade as other symptoms. Some drugs have  
anticholinergic effects which means that they reduce 
or interfere with a chemical messenger that is a key to 
healthy nerve function. This can cause drowsiness, 
confusion, blurred vision, dizziness and other symptoms 
that impair thinking skills. A drug that is fine for a 
younger person can cause huge side effects for some-
one who is having even a little difficulty with thinking 
and memory. If you or someone you love seems to have 
worsening symptoms of dementia, ask your doctor 
about the effect their medications may be having.  
Confusion and memory loss might be medication fog. 
Sometimes side effects appear right away but in other 
cases they develop slowly over time. Patients may not 
make the connection between a drug that they have 
been taking a long time and the appearance of new 
symptoms. 
 
Why does this happen? Doctors may not be aware that 
their patients are also taking prescriptions prescribed 
by other physicians. A person may be taking the same 
drug prescribed by two different doctors. Although 
medications are reviewed at doctor visits, patients 
don’t always tell what another physician has prescribed 
or don’t remember all of what they take. That is why 
doctors ask you to bring in all your medications includ-
ing over the counter vitamins, supplements and herbs. 
This enables them to take a look at what you are really  
 

on. It is extremely important that you keep an updated 
list of everything you are taking and carry it in your 
wallet. If you are attending appointments with some-
one else you should also have a list of their drugs. 
 
To help avoid medication problems use these tips: 
     •   Make sure you know all medications you are  
          taking. Don’t assume some are safe just because  
          they don’t require a prescription. 
     •   Keep a running list with the date each medicine  
          is started and stopped and note any symptoms. 
     •   Periodically review the total medication list with  
          a doctor, a geriatrics specialist or a pharmacist.  
          Are there some you don’t need to be taking  
          anymore? 
     •   Make sure you understand the purpose of the  
          drug and how you will know if it is working. 
     •   Find out when and how you should be taking  
          each medication. If you miss a dose what should  
          you do? 
     •   What is the impact of the drug on other prescrip- 
          tions or over-the-counter drugs you are taking?  
          What dose of an OTC is right for you? 
 
Mistakes are made because people cannot read the 
label, have trouble opening the bottle, can’t afford the 
drug or can’t remember to take it. Talk to your pharma-
cist if these problems exist. Among other things, he/she 
can give large print labels, blister pack your drugs or 
tell you if there is a generic that would be effective. 
Other problems include: taking drugs not prescribed 
for you; using drugs past the expiration date; stopping 
a drug because you feel better; and drinking alcohol 
when taking drugs for sleep, pain, anxiety or depression. 
Never start or stop taking a drug without your physician’s 
okay. When you have questions, ask a professional. 
 
Healthinaging.org lists drugs that can potentially be 
problems for older people. These include non-steroidal 
anti-inflammatory drugs (NSAIDS), muscle relaxants, 
drugs used for anxiety and sleeping pills. For the full 
list, including reasons, see the above website. Don’t let 
the list scare you, but if you have questions please talk 
to your doctor or pharmacist. Remember medications 
may be a necessary part of your treatment plan. Use 
them safely so you can have the greatest benefit to 
your health.

Health News 
Barb Green, Parish Nurse 

Milton, WI

Medications and Aging

SR
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A North Loup correspondent sends us an account of a very 
destructive prairie fire in that vicinity, by which our Sabbath-
keeping friends were heavy sufferers, clipped from the Gree-
ley County Tribune, date not given, from which we make the 
following extracts: 

     On last Tuesday afternoon the fire took a general stam-
pede along the North Loup valleys. The wind was blowing 
at a rapid rate, and the fire on the west side of the river came 
down Mira Creek Valley, destroying everything in its way, 
to the town of North Loup. Our reporter has obtained the 
names of the following persons and their losses: Daniel Fossy, 
hay and grain; Dr. Badger, hay and grain; Daniel Merritt, hay 
and grain; George Larkin, house, grain and hay; Judson Davis, 
hay, grain and 8 hogs; Wm. Prentice, hay and grain; A.H. 
Babcock, S.P. Horr, and I.S. Bristol, lost all their hay, grain 
and stables; Amos Travis lost his grain; Frank Gardiner, his 
hay; Wm. Holliday, his house and grain; J. Vernon, hay and 
grain. 

     Albert Davis & Co., lost two threshing machines, their 
hay and grain. One of their machines, the Minnesota Chief, 
was new, they having received it only a few days since. 

     Judge Shaw, on the Cedar, is reported to have lost 800 
bushels of wheat and 70 tons of hay. 

     Albert Cottrell, of Davis Creek, who was fighting the fire, 
became surrounded by the same, and in attempting to make 
his escape, he perished in the flames. Morse and William 
Green, in attempting to rescue Mr. C. were severely burned, 
and it is thought fatally. 

     We learn that Eddie Babcock had a narrow escape from 
being burned to death, he having to jump in the creek close 
by, to save himself. 

     At about 9 o’clock in the evening, a fire came in from the 
north, and it was by the untiring efforts of all hands present, 
that the Scotia Hotel and court house were saved from being 
destroyed by the elements. Mr. Craig lost about 18 tons of 
hay. We were glad to learn that Scotia was lucky in not sus-
taining as much of a loss as some localities, but must sympa-
thize with those who had the misfortune to be not so lucky. 

     The fire was terrible, was so wide spread and coming in 
all points at once, people could not combine their forces to 
fight, but it was every man for himself, and the fire for all. 
This wholesale destruction is not from the carelessness of 
the farmers, for all had taken extra precautionary measures 
to guard against it, but with the sweeping wind it was of no 
avail.  
https://s3.amazonaws.com/sabbathrecorderscan/SR+Vol+34+(1878)/Sabbath 
+Recorder_1878_34_47.pdf 
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MEMORIAL—My Lessons on His Journey
VAUGHT—Austin Grant Jr. (AG), age 64, died March 

17, 2020, in Janesville, WI. 
 
Persons familiar with hospice care may know they refer to 

a person’s final days as their last journey. That journey is as 
individual as the person—but I’ve heard many times of the 
dying person who suddenly seems to look at or reach for 
someone unseen. I don’t know if this is just someone seeking 
comfort at the loss of a loved one, or a way to offer hope of 
God’s promises of heaven to all who believe. But AG did this 
and I wondered if the man he repeatedly saw in a dream, 
fearfully at first, was now welcoming him to his heavenly 
home. Herein is the third spiritual lesson I learned as I spent 
time with AG the last 19 months of his life: we don’t know 
really what was seen, but can cling to the hope God offers us 
all, regardless of our past.  

My brother, Austin Grant (AG) Vaught, did not live a life 
typically read about in Sabbath Recorder obituaries. He 
wasn’t a minister, deacon, or even an active participant in any 
church or the General Conference—but I learned spiritual 
lessons during his last days, one of which I already identified. 
Once he became an adult, his life choices took him from 
church and family, spiritually and geographically. Prior to 
2018, after being told he should be dead, medical and in-
home care extended his life. Feeling it was time “to find 
family and to find God,” he moved to Janesville, where I live.  

His addictions had taken over his entire life and made 
family relations hard. His sister Shirley made an effort to meet 
his request to attend church in Albion, but his desire for a ciga-
rette took him outside before the postlude concluded. Finding 
it difficult to explain salvation and without our own pastor, I 
asked Pastor Nate Crandall of Milton, WI, to visit AG. They 
prayed together, and before Pastor Nate left, AG had a beer 
in his hands. I’m thinking, what about conditions of turning 
from sin? Where is the hunger for God’s Word that I had? AG 
rationalized everything so that nothing was his fault—so what 
was he to change? My Lesson One was that the gift of salvation 
was that simple, unconditional, and that prayer was an important 
first step. 

Hearing that our brother, Rev. Jerry Vaught of Portland Area 
SDB Church in Oregon, would be in the area to attend the 
Pastors’ Conference in Milton in April 2019, AG asked to be 
baptized. I likened his request to that of the thief on the cross 
requesting that Jesus remember him when He got to His king-
dom. Time was running out to demonstrate by actions of a 
changed heart. Lesson Two: It is for God to judge what’s in a 
man’s heart, not mankind. We were able to get pictures of all 
five siblings that day.  

As his health continued to deteriorate, we saw his person-
ality change to a kinder, more appreciative person, no longer 
clinging to the addictions that had consumed his life and irre-
versibly damaged his health. When asked at medical appoint-
ments about those, I was tempted to interject how beer and 

cigarettes were now inaccessible—until realizing he no longer 
had the desire for them. He had shared with several of us a 
dream of a man who told him to “come, it was time to go.” At 
first he wondered if he missed a ride to one of his numerous 
appointments, but on awakening, the man was gone. (Below 
is a poem I wrote after he died.) 

After his death, things moved on an odd timeline. Due to 
COVID-19 as well as costs, there’d be no memorial services. 
We worked against safe-at-home orders to clear his apart-
ment, finally moving salvageable items to my garage because 
donation centers and resale shops were closed. His home care 
aide contacted me for a memento, and in our conversation, 
she stated that as a Christian herself she can assure me that 
AG was, too, that she talked often with him about it. I realized 
I struggled to see that because of my bias against his past life 
choices. Lesson Four leads me to the realization that we all 
have biases that can blind us to persons who are different from 
us, by skin color, sexual orientation, or lifestyle, for example. To 
see the person as God sees them requires removing the 
blinders of our biases.  

                                               —Gay McRoberts, secretary,  
Albion SDB Church (& sister) 

 
 
 

THE MAN IN THE DREAM 
 

The man in the dream that he heard that night 
Said, “Come, it’s time”, and gave him a fright. 
 
The man in the dream was gone on awaking 
But the words said lingered and left him shaking. 
 
The man in the dream said come, but where? 
He lived his life poorly, without any care. 
 
The man of the dream appeared yet again 
Saying,”come, it’s time”; still he clung to his sin. 
 
Again like a nightmare the man would appear 
Shaking him up and drawing him near. 
 
The man of his dreams, so real once more, 
 Said “Come, it’s time; I’ve opened the door.” 
 
When the man of his dream said, “Come, it’s done.” 
He reached out to grasp the hand of God’s Son. 
 
The man of his dreams is real: look and see. 
He’s calling your name, saying, “come unto me.” 

 
—Ida Gay McRoberts 

3/17/2020



He restores my soul.  
He leads me in paths of righteousness  

for his name’s sake. 

—Psalm 23:3 (ESV)
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SDB Conference at  
Connecticut College  
in New London, CT

Save the Dates for Next Summer!

Inside: 
 
We must develop and support new  

and existing leaders who will work  

through healthy local churches.  

Leaders include pastors, as well as  

people who have served, are serving,  

or desire to serve in local churches. 
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